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— Can ctr vao Luat Doanh Nghiép/ Pursuant to the Enterprise Law;

—  Can ct Diéu 1é t6 chirc va hoat dong cuia Cong ty C6 phan Xay Dung Coteccons/ Pursuant to the Charter
of Coteccons Contruction Joint Stock Company;

—  Can clr Quy ché quan trj cua Cong ty C6 phan Xay dung Coteccons/ Pursuant to the Regulation on the
Governance of Coteccons Contruction Joint Stock Company;

—  Can ctr tinh hinh hoat dong, san xuét, kinh doanh ctia Cong ty/ According to the operating situation and
business of the Company;

Céc thanh vién Ban kiém soat thao luan va ban hanh Quy ché t6 churc va hoat dong cua Ban kiém soat cua Cong
ty C6 phan Xay Dung Coteccons véi cac noi dung cu thé/ All Board of Supervisors members have discussed and
agreed the regulation on the organization and operation of Board of Superviors of Coteccons Construction Joint
Stock Company with following details:

CHUONG I. QUY DPINH CHUNG/ CHAPTER I. GENERAL PROVISON
Piéu 1. Muc dich/ Article 1. Purpose

Quy ché t6 chirc va hoat dong ciia Ban Kiém soat dugc xay dung va ban hanh theo yéu ciu ciia phép ludt vé quan
trj Cong ty c6 phan niém yét theo Luat Doanh nghiép, Luat Chtng khoan va cac quy dinh phép luat c6 lién quan.
Pong thoi, Quy ché duge can nhic va ap dung cac thong 1¢ t6t nhat dugce chap nhan rong rdi trén thé gidi vé quan
tri cong ty phu hop vai diéu kién tai Viét Nam va bdi canh ciia Cong ty/ The regulation on the organization and
operation of Board of Supervisors is issued as required statutory regulations. Also, the regulation is considered
and applied the world best generally-accepted governance pratice and follows with the conditions in Vietnam and
the Company's business.

Quy ché nay dugc ban hanh nham/ The purpose of this regulation includes:

—  Hudng dén, giai thich cu thé hoa cac nhiém vu, quyén han, trach nhiém cua Ban kiém soét/ Guidling,
explaining and detailing the obligations, rights, responsibilities of Board of Supervisors;

—  Thiét 14p nhimg chuin muc vé hanh vi, dao dirc nghé nghiép ctia Ban kiém soat/ Estalishing behavior
and ethichs standards of Board of Supervisors;

—  Quy dinh cac quy trinh, thu tuc phdi hop hoat dong ciia Ban kiém soat khi tham gia vao qua trinh quan
tri cua Cong ty/ Stipulating procedures and processes for the coordination of activities of Board of
Supervisors when participating in the management process of the Company
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Diéu 2. Pbi twong va pham vi ap dung/ Article 2. Scope and regulated entities

Quy ché nay ap dung cho hoat dong ctia Ban kiém soat va tit ca thanh vién Ban kiém soé4t ciia Cong ty C6 phan
Xay dung Coteccons/ This Regulation applies for the operation of Board of Supervisors and all Board of
Supervisor members of Coteccons Construction Joint Stock Company

Diéu 3. Giai thich tir ngir va viét tat/ Article 3. Interpretation

—  Cong ty/ Company : Cong ty C6 phan Xay dung Coteccons

—  Quy ché nay/ This Regulation : Quy ché t6 chirc va hoat dong ctia Ban kiém soat/ Regulation on
the organization and operation of Board of Supervisors

- DbHbBCB/GMOS : Pai hoi ddng C6 dong/ General Meeting of Shareholders

- HbQT/BOD : Hoi dong Quan tri/ Board of Directors

— BKS/BOS : Ban kiém soat/ Board of Supervisors

- BTGD/BOM : Ban Tong Giam dbc/ Board of Management

— KTNB/IA : Kiém toan ndi bd/ Internal Audit

— KSNB/IC - Kiém soét ndi bd/ Internal Control

CHUONG II. CO CAU TO CHUC/ CHAPTER II. STRUCTURE

Diéu 4. Thanh phén va yéu ciu thanh vién Ban kiém soat/ Article 4. Structure and requirements of Board of
Supervisors members

1.86 lwgng thanh vién BKS c¢6 03 thanh vién/ BOS has 03 members.

2.Thanh vién Ban kiém soat phai dap ung cac tiéu chuén va diéu kién theo quy dinh tai khoan 1 Piéu 164 Luat
Doanh nghiép, Diéu 18 Cong ty. Cu thé nhu sau/ Member of BOS must meet requirements and conditions as
stipulated in Clase 1, Article 164 in the Enterprise Law and the Company's Charter. The details are as follows:

a) Chinh chuc/ High integrity;

b) Phai 14 ké toan vién hodc kiém toan vién va khong phai thanh vién hay nhan vién ciia Cong ty kiém toan doc
lap dang thyc hién viéc ki€m toan cac bao cao tai chinh ctia Cong ty/ Must be an accountant or auditor and not
be members or employees of the independent auditing company who is providing the audit service to the Company;

¢) Khong phai 1a vo hodc chéng, cha dé, cha nu6i, me dé, con nudi, con dé, con nudi, anh rudt, chi rudt, em rudt
cua thanh vién HPQT, Ban TGP va cac can by quan ly khac ctia Cong ty/ Not be a spouse, birth parent, adoptive
parent, birth child, or siblings of any member of BOD, BOM and other senior executives of the Company;

d) Khong duoc gitr cac chirc vu quan Iy Cong ty; khong nhét thiét phai 1a ¢6 dong hodc ngudi lao dong ctia Cong
ty/ Not hold managerial positions of the Company; not necessarily be a shareholder or an employee of the
Company.

3. Thanh vién Ban kiém soat khong con tu cach thanh vién trong cac trudng hop nhu sau/ A member of BOS will
no longer remain their BOS membership when:

a) Kiém soat vién d6 khong con du tiéu chuan va diéu kién lam thanh vién BKS theo quy dinh tai Khoan 2 Piéu
4 ciia Quy ché nay hodc Diéu 33 ciia Diéu 1¢ Cong ty/The member no longer meets the requirements and conditions
for being a BOS member as described in Clasue 2, Article 4 of this Rgulation or Article 33 of Charter of the
Company;

b) Thanh vién d6 tir chirc bing mot vin ban thong bao giri dén try so chinh cua Cong ty va duoc chip thuan/ The
member resigns with a resignation letter sent to the Company's headquarters and approved by the Company;

¢) Thanh vién d6 bi rdi loan tim than va cac thanh vién khac ciia BKS c6 nhiing bang chimg chuyén mén ching
téd nguoi d6 khdng con nang lyc hanh vi dan sy/ The member is influenced by a mental disorder and other BOS
member have enough professional evidence to prove that the member is not competent;
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d) Khéng thyc hién quyén va nghia vu ctia minh trong 06 thang lién tyc, trir trudng hop bat kha khang/ The
member is absent from BOS meetings for a period of 06 consecutive months, except in cases of force majeure.

4. Thanh vién BKS bi bdi nhiém trong cac truong hop sau ddy /The member is dismissed n the following
circumstances:

a) Khong hoan thanh nhi€ém vu, cong viée dugc phan cong/ Failure to finish the assigned tasks, works;

b) Vi pham nghiém trong hodc vi pham nhiéu ldn nghia vu cta thanh vién BKS quy dinh ctia Luat Doanh nghiép
va Diéu 18 Cong ty/ Seriously or repeatedly violate the BOS members’ obligations as stipulated in the Enterprise
Law and the Company's Charter;

¢) Theo quyét dinh cia DPHDPCD/ According to the decision of GMOS.

5. BKS chi dinh mgt (01) thanh vién 1a Truéng ban. Truong BKS phai 1a ké toan vién hodc kiém toan vién hoic
kiém toan vién chuyén nghiép. Truong BKS co cac quyén va trach nhiém nhu sau/ BOS must appoint one member
as the Head of the Board. Head of BOS must be a professional accountant or auditor. Head of BOS has the
following authorities and responsibilities:

a) Triéu tap cudc hop BKS va hoat dong vdi tu cach 1a Truong BKS/ To convene the meeting of BOS.

b) Yéu cau HPQT, Ban TGD va cac can bd quan 1y khac cung cép cac thong tin lién quan dé bao cdo cac thanh
vién cua BKS/ To request BOD, BOM and other senior executives to provide relevant information to report to
BOS.

¢) Lap va ky bao céo ciia BKS sau khi da tham khao ¥ kién cia HDQT dé 1én DPHDCD/ To prepare and to sign
the BOS’ reports after consulting with BOD to present to GMOS.

d) Chuan bi va ky Bién ban cudc hop BKS va cac nghi quyét khac/ To prepare and to sign the BOS minutes and
other decisions.

¢) Pai dién cho BKS hop vdi bén thir ba/ To work wth third parties on behalf of BOS.

f) B6 phiéu quyét dinh tai cac cudc hop xay ra tinh trang phiéu bau ngang nhau/ To have decision vote at equal
status ballots in the BOS meetings.

g) Phéi hop lam viée ciing chu tich HDQT/ To coordinate with the Chairman of BOD.

Piéu 5. B6 nhiém, mién nhiém thanh vién Ban kiém soat/ Article 5. Appoinment, dismissal of Board of
Supervisors members

Viéc bd nhiém, bai nhiém va min nhiém thanh vién BKS duoc thuc hién theo Piéu 33 cua Diéu 16 Cong ty va
theo cac noi dung cu thé nhu sau/ The appointment and dismissal of BOS members shall be implemented in
accordance with Article 33 of the Company's Charter and with details as follows:

1. Bai nhiém va mién nhiém ddi véi cac thanh vién BKS khong con tu cach thanh vién BKS dugc quy dinh tai
khoan 2,3,4 Piéu 4 cua Quy ché nay hoic Diéu 33 cua Diédu 1é Cong ty va dwoc DPHPCD thong qua/ Dismissal
for the BOS member who does not meet requirements as described in Clase 2,3,4 Article 4 of this Regulation or
Article 33 of the Company's Charter and it is approved by GMOS.

2. Céc co dong nam giit ¢d phan c6 quyén biéu quyet trong thoi han lién tyc it nhat sau (06) thang co quyén gop
s6 quyén biéu quyét cua tung ngudi lai véi nhau dé dé cir cac tmg vién BKS. CH dong hodc nhom ¢ dong nim
giit tir 5% dén dudi 10% dén dudi 30% duge dé cir toi da hai (02) tng vién; tir 30% dén dudi 40% duoc d& cir ti
da ba (03) tmg vién; tir 40% dén dudi 50% dugc dé cir tdi da nam (05) Gng vién/ Shareholder who hold the voting
shares forr at least six consecutive months may gather their votes to nominate the candidates for BOS. Any
shareholder or group of shareholder who hold from 5% to below 10% of total voting shares shall be entitled to
nominate one candidate; from 10% to below 30% shall be entitled to nominate two members; from 30% to below
40% shall be entitled to nominate four members; from 40% to below 50% shall be entitled to nominate four
members; from 50% to below 60% shall be entitled to nominate five members.
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3. Truong hop sb luong cac ing vién BKS thong qua dé cir va Gmg cir van khong du sb lugng can thiét, BKS
duong nhiém c6 thé dé ctr thém Gmg cir vién hodc to chic dé cir phai duoc cong b 16 rang va dugc PHDCD
thong qua trudc khi tién hanh dé ct/ If the number of candidates for BOS through nomination and candidacy is
not sufficient, the current BOS may nominate more candidates or hold a nomination meeting. The candidate must
be clearly announced and approved by GMOS prior to the nomination.

4. Céc thanh vién ctia BKS do DPHDCP b nhiém, nhiém ky ciia BKS khong qua ndm (05) nam; thanh vién BKS
¢6 thé duoc bau lai véi sb nhiém ky khong han ché/ Members of BOS are appointed by GMOS with the term of
maximum five years and can be re-elected at the next GMOS wthout any limitation in term of office.

Dic¢u 6. Panh gia va ning cao ning lyc hoat dong ciia Ban Kiém soat/ Article 6. Evaluation and developing
the operating ability for Board of Supervisors members.

1. Panh gia hoat dong thanh vién Ban kiém soat/ The BOS members's activities evaluation.:

- Viéc danh gia hoat dong thanh vién BKS dwoc thyc hién thong qua céac hinh thirc sau/ The BOS members's
activities evaluation is conducted as follows:

+) Thanh vién BKS tu danh gia; va/ The BOS members self-evaluation; and

+) Panh gi kin 13n nhau gitra cac thanh vién BKS véi su phdi hop ciia don vi thir ba. Bén thir ba c6 thé
1a ¢& van phap 1y hodc don vi tu van chuyén nghiép duoc chon theo timg thoi diém cu thé/ Mutual confidental
evaluation between a member of BOS and in coordination with third parties. Third parties may be legal advisor
or the professional consulting company and are selected from time to time.

- Viéc danh gia phai duogc thyc hién it nhdt mot naim mot 1an/ The evaluation must be conducted at least once per
year.

- Phuong phép danh gia dwoc thuc hién théng qua viée t6 chirc mot cude hop dic biét cia BKS dé danh gia cong
tac cua BKS hoac danh thoi gian trong mot cudc hop thuong ky dé thuc hién viéc danh gia/ The evaluation method
is implemented through the special meeting of BOS or by spending time in a regular meeting to evaluate the
activities of BOS members.

- Ho so danh gia s& dwoc luu trit bao mat tai Cong ty/ Evaluation records will be kept at the Company with highest
confidentiality.

2. Néng cao nang lyc hoat dong ctia Ban kiém soat/ Improving the operating effectiveness of BOS.

—  BKS can t6 chtrc, phan cong cong viéc dé nang cao ning luc hoat dong ctia cac thanh vién/ BOS organize,
assigns a task to the BOS members for improving the operating effectiveness of BOS;

—  Tiép can kién thirc cap nhat vé quan tri cong ty duoc to chirc bdi Uy ban Ching khoan Nha nudce va cac
co quan quan ly khac/ Accessing the knowledge on corporate governance update organized by the State
Securities Commission and other regulators;

—  Nang cao nhan thirc vé cac van dé dao dtrc nghé nghiép va gia tri nén tang ciia viéc quan tri cong ty hidu
qua/ Developing the awareness of ethics and the fundamental values of the effective corporate
governance;

CHUONG IIL. NHIEM VU, QUYEN HAN VA TRACH NHIEM CUA BAN KIEM SOAT/
CHAPTER III. OBLIGATION, RIGHTS AND RESPONSIBILITIES OF BOARD OF SUPERVISORS

Piéu 7. Quyén han va trich nhiém cia Ban kiém soat/ Article 7. Rights and responsibilties of Board of
Supervisors

BKS ¢6 cac quyén han va trach nhiém theo quy dinh tai Didu 165 Luat Doanh nghiép va Diéu 1& Cong ty cu thé
nhu sau/ Board of Supervisors has the rights and responsibilities as stipulated in Article 165 of the Enterprise
Law and the Company's Charter, including:
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1. Bé xuit lya chon Cong ty kiém toan doc 1ap, muc phi kiém toan va moi vén dé lién quan dén sy rat lui hay bai
nhiém cua Cong ty kiém toan doc 1ap/ Giving suggestion on appointing independent auditing companies, auditting
fees and matters relating to the resignation or dismissal of an independent auditting company.

2. Thao luén véi kiém toan vién doc 1ap vé tinh chét va pham vi kiém toan trudc khi bat dau lam viéc kiém toan/
Discussing with independent auditors on the scope and nature of the audit prior to the beginning of the auditting
work.

3. Thao luan vé nhitng van d& kho khan va ton tai phat hién tir cac két qua kiém toan giira ky hodc cudi ky ciing
nhu moi van d¢ ma kiém toan vién doc lap muodn trao doi/ Discussing the problems shortcomings identified in the
results of the interim or final audits as well as issues raised by independent auditors.

4. Xem xét thu quan 1y cia kiém toan vién doc 1ap va y kién phan hdi cia TGP Céng ty/ Examining the
management letters from independent auditors and feedback from BOM.

5. Gidm sét viéc thay doi t6 chirc kiém toan, kiém toan vién doc 1ap c6 nguyén nhan tir sy bat dong vé kiém toan
hodc ké toan/ Supervising the change of the independent auditting company, independent auditors caused by
disagreement on auditting or accounting matters.

6. Xin y kién tur van chuyén nghiép doc 1ap hodc tu van vé phap 1y va dam bao sy tham gia ctia nhitng chuyén gia
bén ngoai Cong ty véi kinh nghiém trinh ¢ chuyén mén pht hop vao cong viée ctia Cong ty néu thiy can thiét/
Seeking advice from independent professional auditors or legal consultants with appropriate experience and
qualifications, and ensuring the participation of these external experts in the business of the Company if
necessary.

7. Kiém tra cac bao cdo tai chinh hang nam, séu thang va hang quy trude khi dé tinh HDQT/ Checking the annual,
half-year and quarterly statements before submitting them to BOD.

8. Kiém tra tinh hinh tai chinh Cong ty, dac biét 1a vé kha nang thanh toan, tinh thanh khoan cua tai san, va kha
nang thanh toan cac khoan ng/ Examining the financial statements of the Company, particularly in solvency,
liquidity of assets, and debts settlemnet ability.

9. Xem xét su khong nhat quan gitta cac thao luan va phan tich cia Ban TGD, thong diép ctia Chu tich HPQT va
cac bao cao tai chinh di kém trong bao cdo thuong nién cia Cong ty/ Examining the inconsistency in the
discussions and analysist of BOD, BOM, a foreword from the chairman and the financial statements in the
Company's annual report.

10. Xem xét bao cdo ciia Cong ty vé cac hé thong kiém soat ndi bo truée khi HPQT chép thuin/ Examining the
reports of the Company about the IC systems before getting the approval of BOD.

11. Xem xét nhitng két qua diéu tra ndi b va y kién phan hdi cta ban TGD va cac can b quan 1y khac/ Examining
the results of internal investigation and feedback from BOM and other senior executives.

12. Chiu trach nhiém trudc cd dong vé hoat dong giam sat cia minh/ Holding responsibilities to shareholders on
the monitoring activities.

13. C6 thé thanh lap Kiém toan ndi bd truc thudc Ban kiém soat. Kiém toan ndi bd chiu trach nhiém trudec BKS/
BOS may establish IA which is under supervision of BOS. The IA shall be responsible to BOS.

14. Pua ra d& xuit hodc soan thao mot ban dé xuét trinh 1én HPQT lién quan dén viéc thanh lap Kiém toan noi
b, cac quy ché hoac dong ciia Kiém toan ndi bd, bd nhiém, tai b nhiém hodc mién nhiém cac thanh vién kiém
todn ndi bd/ Proposing to BOD the establishment of the IA, the IA’s regulation, the appointment, reappointment,
or dismissal IA members.

15. Yéu cdu va nhén thong tin lién quan dén cac dbi twong co lién quan va soat xét giao dich véi cac dbi tuong co
lién quan/ Requesting and receiving information of the related parties and review transactions with related
parties.

16. Giam sat tinh hinh tai chinh Cong ty, tinh hop phéap trong cac hoat dong cta thanh vien HPQT, Ban TGD, cac
céc bd quan 1y khac; sy phdi hop hoat dong giita BKS véi HDQT, Ban TGD va C6 dong/ Supervising the financial
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position of the Company, the legitimacy of the activities of BOD members, BOM members and other senior
executives; the coordination between BOS and BOD, BOM and shareholders.

17. Truong hop phét hién hanh vi vi pham phap luat hodc vi pham Diéu 1¢ ciia thanh vién HDQT, Ban TGD va
céc can b quan 1y khac, BKS phai thong béo bang vian ban véi HDQT trong vong 48 gid, yéu cau nguoi ¢ hanh
vi vi pham chdm dut vi pham va c6 giai phap khic phuc hau qua/ In case of identifying a breach of law or a
breach of the Charter, BOS must notify in writing to BOD within 48 hours and request the person who has the
breach to terminate the breach and to have the solution to resolve the consequences.

18. Kiém tra cic vu viéc theo don, thu t6 gidc (néu c6) hay cac dé nghi cua cac cd dong, ngudi lao dong va cac
bén c6 quyén 1oi lién quan cua Cong ty/ Examining cases of the petition, letters of denouncement (if any) or
suggestion of shareholders, employees and parties with related interests in the Company.

19. Ra soat nham dam bao PHDCD/ HPQT da phé duyét tat ca hop ddng, giao dich gitra Cong ty véi mot hodc
nhiéu thanh vién HPQT, BKS, Ban TGP, can bd quan 1y cao cép hodc nhitng ngudi c6 lién quan dén ho hoic
Cong ty/ doanh nghiép ma Ngudi quan 1y doanh nghiép hodc nguoi co lién quan cia ho sé hitu trén 10% von didu
1¢ nhu quy dinh tai didu 159 cua Luat Doanh nghiép/ Reviewing to ensure that GMOS/ BOD has approved all
contracts and transactions between the Company with one or more members of BOD, BOS, BOM, senior
executives or their related person or a company/ an enterprise in which the senior executives or their related
person own more than 10% of the charter capital as stipulated in Article 159 of the Enterprise Law.

20. Thanh vién BKS ¢6 trach nhiém bao mat ddi véi nhitng thong tin c6 dugc tir cac tai licu duogc quyén tiép can
theo Didu 14 cua Quy ché nay, cac quy dinh vé bao mat thong tin cia Cong ty va cac vin ban phap luat khéc.
Cong ty co thé ap dung co ché ky két thoa thuan bao mat thong tin dbi v6i timg thanh vién BKS/ A BOS members
shall have the responsibility to keep confidentiality of information obtained from the documents of which access
is granted as described in Article 14 of this Regulation, the Company’s regulations on informations
confidentiality and other legal requirements. The Company can apply the rules of signing confidentiality
agreements for each BOS members.

Piéu 8. Trach nhiém ciia BKS d6i véi hé thong kiém soat ndi bd ciia Cong ty/ Article 8: Responsibilities of
Board of Supervisors on internal control system

1. Chi dao, diéu hanh KTNB thuc hién ra soat, danh gia mot cach doc lap, khach quan ddi voi hé théng KSNB,
quy trinh quan 1y rai ro, hé théng thong tin quéan 1y va bio cdo tai chinh, cac quy trinh nghiép vu va cac quy dinh
nodi bd, cac giao dich vdi cac ddi tugng co lién quan/ Directing and operating the IA to conduct independent and
objective review and assessment of IC system, risk management process, information technology system and
financial reports, business and internal regulations and transactions with related parties.

2. Pinh ki thong bao HPQT, Ban TGD vé hé théng KSNB; dua ra cac kién nghi, d& xuét nhim hoan thién hé
thdng KSNB/ Notifying to BOD and BOM about the IC system; making recommendations to improve the IC
system.

3. BKS cung v6i HDQT, Ban TGD dé ban hanh cac nghi quyét, quyét dinh quy ché cho phu hop v6i quy dinh cia
phap luat va mang lai hi¢u qua cao nhat cho Coéng ty/ BOS and BOD, BOM issue the regulations in accordance
with law and ensure their best effect to the Company.

4. BKS theo doi giam sat Ban TGP thyc hién cac nghi quyét, quyét dinh, quy ché do HPQT ban hanh va ché do
phap luat Nha nude. Thong qua kiém tra giam sat phat hién cac ndi dung khong phu hop cua nghi quyét, quyét
dinh, quy ché dé trao d6i véi HDQT biét dé ra cac giai phap khic phuc/ BOS supervises BOM to implement the
regulations and decisions issued by BOD and as regulated by law. Through the supervision, BOS identifies the
inappropiate contents of regulations and decisions to discuss with BOD about the solutions.

CHUONG IV. HOAT PONG CUA BAN KIEM SOAT/ CHARTER IV. OPERATION

Diéu 9. Hop dinh ky Ban Kkiém soat/ Article 9: Board of Supervisors’ meeting
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1. BKS phai hop tdi thiéu (04) 1an mot nam va sb luong thanh vién tham gia cac cudc hop tdi thiéu 1a hai 2/3 s6
thanh vién BKS/ BOS must meet at least four (04) times per year and the minimum number of members attending
the meeting is 2/3 of BOS members.

2. Chi1 toa cudc hop 1a Truong BKS vang mit thi cac thanh vién tham dy cudc hop bau mot ngudi lam chu toa/
The Chairperson of the BOS meeting shall be the Head of BOS, in case the Head of BOS is absent, all the members
attending the meeting shall elect a person to be the chairperson.

3. Mbi thanh vién BKS ¢6 01 quyén biéu quyét, khi biéu quyét tai cudc hop hodc biéu quyét qua email; két luan
ctia BKS sé& dugc thong qua kho ¢6 da s6 phiéu biéu quyét dong y. Khi biéu quyét qua email, cac thanh vién BKS
¢6 trach nhiém phan hoi ¥ kién trong vong 05 (ndm) ngay ké tir ngay nhan dugc email/ Each BOS member is
entitled for one vote when voting at the BOS meeting or when voting by email; the BOS’ conclusion is approved
when it receives majority of votes. In case of voting by email, the BOS members have the responsibility to feedback
within 05 (five) days from the email receipt date.

Picu 10. Bién ban hop ciia Ban kiém soat/ Article 10: Minute of Broad of Supervisors

1. Cudc hop BKS phai dugc ghi chép chi tiét, rd rang va day du vao Bién ban hop. Bién ban hop BKS duoc tat ca
cac thanh vién BKS va thu ky tham dy cudc hop ky tén. Bién ban hop BKS c6 thé duoc lay y kién thong qua thu
dién tir trude, viée chép thuén cac ndi dung Bién ban hop ctia cac thanh vién BKS qua thu dién tir phai dugc luu
lai bang chimg va Bién ban hop nay phai dugc ky bd sung trong ky hop tiép theo. Cac bién ban hop ciia BKS phai
duogc luu git nham xéc dinh trach nhiém cua tung thanh vién BKS/ The BOS meeting must be recorded in detail,
clearly and completely in the minutes of the meeting. The BOS minutes are signed by all BOS members and a
meeting secretary. The minutes of BOS can be consulted by email in advance, the approval of the BOS minutes
by email must be recorded and these minutes must be signed in the next meeting session. The minute of meetings
must be kept to determine the responsibility of each BOS member.

2. BKS ¢6 quyén yéu cau thanh vién HDQT, Ban TGD va dai dién Cong ty kiém toan doc lap tham du va tra 1o
chc vin d& ma cac thanh vién BKS quan tim/ BOS has the right to request the members of BOD, BOM and
representatives of the independent auditing company to attend the BOS meeting and to discuss the issues that
BOS members are interested in.

Piéu 11. Tién lwong, thu lao va quyén lgi khac ciia Ban kiém soat/ Article 11: Salaries and other benefits of
Broad of Supervisors

1. Thanh vién BKS duoc tra tién luong hodc th lao va duge hudng cac quyén loi khac theo dé nghi cua HPQT
va dugc phé duyét béi DPHDCD tai dai hdi thuong nién hang nam./ BOS members shall receive salaries and other
benefits under the recommendation BOD and formaly approved by GMOS at the annual meeting.

2. Thanh vién BKS duogc thanh toan chi phi an, ¢, di lai, chi phi st dung dich vu tu van doc 1ap véi mute hop 1y.
Toéng muc thu lao va chi phi nay khong vuot qua tong ngan sach hoat dong hing niam cua BKS di duoc
HDQT/PHDCD chip thuin/ BOS members shall have the reasonable cost of accommodation, meals, traveling,
and independent consultancy services covered. The total salary and cost must not exceed the annual budget of
BOS, which is approved by BOD/GMOS.

Diéu 12. B4o cii hoat dgng ciia Ban kiém soat/ Article 12: The Broad of Supervisors report

1. Béo cao hoat dong cua BKS trinh DPHDCD phai téi thiéu co cac ndi dung sau/ The report on the activities of
BOS submitted to GMOS must have at least the following contents:

- Hoat dong ctia BKS/ Activities of BOS;
- Téng két cac cudc hop cia BKS va cac quyét dinh caa BKS/ Summary of the meetings and decisions of BOS,

- Két qua giam sat tinh hinh hoat dong va tai chinh ctia Cong ty/ Results of the monitoring of operating and
financial activities of the Company,

- Két qua giam sat ddi v6i thanh vién HPQT, thanh vién B6 may quan 1y/ Results of the supervision of BOD,
BOM members and other Company's senior executives;
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- Béo cao sy phdi hop hoat dong gitra BKS véi HDQT. B may Ban didu hanh va c6 dong/ Report on the
cooperation between the BOS and BOD, BOM and shareholders.

2. Béao cédo hoat dong ciia BKS phai ddm bao/ The report on BOS activities must ensure:
- C6 du chir ky cua tit ca cac thanh vién BKS/ Has signatures of all BOS members.

- Truong hop nguoi khong ky vao bao cao s& phai giai trinh 1y do khong ky vao bao cdo hodc bao céo phai thé
hién dugc nguoi khong ky d6/ Any BOS member who does not sign the report must explain the reasons or the
report must reflect the member who did not sign it.

CHUONG V. CAC MOI QUAN HE, QUY TRINH LAM VIEC CUA BAN KIEM SOAT/
CHAPTER V. RELATIONSHIPS, THE PROCEDURE OF BOARD OF SUPERVISORS
Piéu 13. Cic mdi quan hé ciia Ban kiém soat/ Article 13: Relationships of Board of Supervisors

1. Quan hé véi Dai hoi dong c6 dong/ Relating to General Meeting of Shareholders BKS bdo cio PHPCP vé két
qua kiém tra, gidm sat dinh ky hodc dot xudt theo yéu cau cia PHPCP/ BOS reports to GMOS the results of
regular or irregular inspection and supervision at the request of GMOS.

2 .Quan hé v&i Hoi ddng Quan tri/ Relating to Board of Directors
- HPQT chiu sy giam sat cia BKS trong viéc quan 1y Cong ty/ BOS supervises BOD in managing the Company.

- HPQT c6 nghia vu cung cip day du kip thoi cac thong tin vé quan 1y, didu hanh hoat dong san xuat kinh doanh
cua Cong ty/ BOD is respnxible to provide complately and on time the information about management and
operating business of the Company.

- BKS kién nghi va d& xuét véi HDQT dé kip thoi xir 1y, chan chinh nhiing vi pham, sai s6t trong hoat dong san
xudt kinh doanh, dic biét 1a cac trach nhiém vé tai chinh/ BOD recommends and proposes to BOD to promptly
handle and rectify the violations, omission in the Company's activities, especially in finance.

- Khi nhan dugc két qua kiém tra cia BKS, HDQT s& xem xét dé dua ra két luan va quyét dinh xur 1y. BKS theo
ddi viéc thuc hién cac két luan va quyét dinh xtr 1y cia HDQT/ Upon the receipt of results of the supervision,
BOD shall consider to make conclusions and decisions. BOS monitors the implementation of the BOD's
conclusions and decisions.

- éi véi viée chip thuan cac hop dong, giao dich véi cac bén lién quan, BKS s& giam sat viéc chip thuan cac
hop dong, giao dich v6i cac bén lién quan cia BGD/ For the approval of contract and transactions with related
parties, BOS shall supervise the BOD's approval for contacts and transactions with related parties.

3. Quan hé voi Ban Tong Giam dbc/ Relating to Board of Management

- Ban TGD chiu sy gidm st ciia BKS trong viéc quan 1y va diéu hanh Cong ty/ BOM is under the supervision of
BOS in managing and operating the Company.

- Ban TGP chi dao cac phong ban chirc ning, don vi thugc Cong ty cung cap day du cac sb lidu, tai lidu, thong
tin va giai trinh cac hoat dong theo yéu cau cua BKS/ BOM directs the related departments/ boards to provide the
information, documents and to explain their activities upon BOS's request.

- Pinh ky hang thang, quy, ndm, Ban TGP giri t6i HDQT céc béo céo vé két qua tw danh gia hoat dong san xuét
kinh doanh, tién d¢ thuc hién ké hoach, kién nghi, dé xuét nham chinh sira, bd sung, hoan thién hé théng dé hoan
thanh nhiém vu ké hoach d3 dugc phé duyét thi ddng thoi chuyén cho BKS mot ban dé 1am co sé kiém soat/ On
a monthly, quarterly and yearly basis, BOM sends to the BOD reports on the assessment results of business
activities, schedules of implementation of the approved plan, recommendations for improvement of the IC system
to achieve the approved plan, and also sends a copy to BOS as the basis for supervision.

- Can ctr két qua kiém tra, kiém soat, BKS kién nghi dé xuat voi Ban TGD dé kip thoi xur 1y, chén chinh nhitng vi
pham, sai sét trong hoat dong san xuat kinh doanh/ Based on the supervision results, BOS recommends BOM to
have solution for violations or omissions in Company's activities.

Quy ché t6 chirc va hoat dong cta Ban Kiém Soét- Regulation on the organization and operation of Board of Supervisors



- Khi nhan duogc két qua kiém tra. Ban TGD s& xem xét dé dua ra két luan va kién nghi xtr ly. BKS theo doi viéc
thuc hién cac két luan va quyét dinh xir Iy cia Ban TGD /Upon the receipt of the supervision results, "BOM
considers the conclusion and recommendation to handle the results. BOS keeps track the execution of the
conclusion and decision of BOM.

- Ban TGD b6 tri cac phuong tién, trang thiét bi can thiét phuc vu cho hoat dong cia BKS, cir can bd c6 di ning
lyc chuyén mén phi hop véi yéu cau cia BKS tham gia ciing doan kiém tra, kiém soat khi can thiét/ BOM shall
arrange the necessary equipment and facilities for the operation of BOS appoint a qualified personnel according
to the requirements of BOS to join the supervision team when necessary.

4 .Quan h¢ vdi cac Phong, Ban, bo phan diéu hanh, tac nghiép/ Relating to the Company's Departments and
Boards:

- Cung cap ddy du thong tin, tai liéu va nhimg phwong tién phuc vu cong tac kiém tra, kiém toan theo yéu cau cta
BKS/ Providing sufficient information, documents and facilities for the inspection and the audit work at the
request of BOS.

- Phy trach cac Phong, Ban dugc kiém tra chiu trach nhiém trudc phap luat, trudc HDQT vé tinh day du trung
thuc va hop phap cua cac tai liéu cung cip cho BKS/ The in-charges of the departments or the boards in which
the audit is being conducted shall be held responsible to the law and to BOD on the completeness. truthfulness
and legality of the documents provided to BOS.

- Phy trach cac Phong, Ban phai xac nhan dbi véi bién ban kiém tra do BKS 1ap, ghi 16 ¥ kién ctia Pon vi d6i véi
nhitng ¥ kién nhan xét, kién nghi cua BKS/ The in-charges of the departments or the boards must certify the
inspection report prepared by BOS and give the opinion of the department/board on the recommendations of BOS.

-Thuc hién cac két luan va chi dao ciia HDQT trén co s¢ béo cdo cua BKS di duge Chu tich HPQT phé duyét/
Performing the conclusions and directions of BOD based on the BOS report of BOS which is approved by
Chairman of BOD.

- Phy trach cac Phong, Ban c6 trach nhiém thong bao cho BKS khi phat hién ¢ cac sai pham, riii ro, that thoat vé
tai san tai don vi minh/ The in-charges of the departments or the boards are responsible to inform BOS when
detecting any violations, risks or property losses at their units.

- Hang quy va nam Ban KSNB cua Cong ty c6 trach nhiém giri cho BKS vé téng hop noi dung kiém tra, kiém
sodt dugc thyc hién trong ky, cac kién nghi, dé xuat (néu c6) nham ngan ngira va khac phuc cac vi pham/ On a
quarterly and yearly basis, the IC Board shall send to BOS the summary of examination and recommendation (if
any) to prevent and to resolve the violations.

5. Quan hé véi Kiém toan ndi b/ Relating to the Internal Audit

- Truc tiép chi dao, diéu hanh, giam sat hoat dong va chiu trach nhi¢m chinh vé viéc dam bao chat lurong hoat
dong cta KTNB/ Directing operating and supervising the operation and taking the main responsibility for
ensuring the quality of LA's operation.

- Kiém tra, danh gia hiéu lyc va hi€u qua cta hoat dong KTNB. Viéc kiém tra, danh gia hién thyc hién dinh ky
hang nam/ Examining and evaluating the effectiveness of IA activities. The evaluation is performed annually.

- Xay dung, stra ddi, bd sung Quy ché, ké hoach hoat dong cua KTNB trinh HDQT phé duyét/ Establishing,
amending and supplementing the Regulation, action plan of IA to submit to BOD for approval.

- Nhan két qua d6i v6i cac hoat dong kiém toan ndi bd/ Collecting the results of IA activities.

- Ban KTNB thyc hién viéc kiém so4t cac giao dich ¢6 lién quan theo cac budc thé hién tai Didu 13 cia Quy ché
nay/ IA Board performs audit on transactions with related parties by procedures as described in Article 13 of this
Regulation.

- Pam bao phdi hop co6 hiéu qua giita kiém toan ndi bo va kiém toan doc 1ap/ Ensuring an effective coordination
between IA and the independent auditor
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Piéu 14: Quy trinh, thii tuc kiém soat xung dot lgi ich/ Article 14: Process, procedures for the control of
conflict of interests

1. Yéu ciu cac thanh vién HPQT, BKS, Ban TGD va cac can bd quan 1y cao cap ké khai lgi ich va ngudi co lién
quan nhu quy dinh tai diéu 159 va 162 cta Luat Doanh nghiép va Diéu 1é Cong ty. Ban ké khai giri vé cho Ban
KTNB theo doi va luu trli/ Requiring members of BOD, BOS, BOM and senior excutives to declare the interests
and related parties as stipulated in Article 159 and 162 of the Enterprise Law and the Company's Charter. The
declaration is sent to IA Board to be monitored and stored.

2. Kiém so4t nham dam bao cac hop dong, giao dich giita Cong ty véi cac ddi twong dudi day phai dugc PHDCD
hodc HPQT phé duyét, cac dbi tuong nay bao gdbm/ Controling to ensure that contracts and transactions between
the Company and the following parties must be approved by GMOS or BOD, including:

- C6 dong, nguoi dai dién uy quyén cia cb dong s6 hitu trén 10% tong s6 ¢d phan phd thong ciia Cong ty va nhing
nguoi c6 lién quan cia ho theo quy dinh tai diéu 34 khoan 6 Luat Ching khoan/ Shareholders and authorized
representative of shareholders that own more than 10% of ordinary shares of the Company and their related
persons based on point 34 Article 6 in Securities Law.

- Thanh vién HPQT, BKS, Ban TGD va nhiing nguoi cé lién quan cua ho/ Members of BOD, BOS, BOM and
their related persons.

- Doanh nghiép dugc quy dinh tai khoan 2 Diéu 159 Luat Doanh nghiép/ Enterprises mentioned in Clause 2,
Article 159 of the Enterprise Law.

3. Can ct theo danh sach nguoi co6 lién quan do ngudi ndi bd Cong ty (can ctr theo quy dinh cia Ludt Chung
khoén) cung cép, cac Phong, Ban nghiép vu, chirc ning ciia Cong ty thong bio tit ca cac giao dich c6 lién quan
cho DPHDCDH/ HPQT dé phé duyét theo cac quy dinh cu thé cia HPQT, Diéu 1é Cong ty hodc theo cac quy dinh
cua phap luat khac/ Based on the list of related persons provided by executive officers (according to the Securities
Law), the related deparments/ boards of the Company shall notify all related transactions to GMOS/BOD for
approval according to the specific regulations of BOD, the Company Charter or other laws.

4. Thu ky HPQT luu trir ho so lién quan dén cac hop dong, giao dich can phai dugc PHDCB/HPQT phé duyét
nhim dam béo tinh phap 1y cia cac giao dich/ The secretary of BOD keeps a record of all contracts and
transactions which need be approved by GMOS or BOD to ensure the legality of the transactions.

5. BKS ¢6 thé kiém tra dinh ky/ dot xuat hodc dé nghi KTNB thuc hién kiém tra dinh ky/ dot xuit viéc dé trinh
va phé duyét dbi véi cac giao dich vai cac ddi tuong co lién quan giira cac Phong, Ban va HDQT néu xét thay can
thiét/ BOS could examine regularly aregularly or request IA examine regularly/ irregularly the submitting and
approval of all contracts, transactions between the Company and related parties if necessary.

6. Cac hop dong, giao dich véi cac dbi tuong c6 lién quan ma chua dwoc PHPCD/ HPQT biéu quyét phé duyét
hodc theo yéu cau cia PHDPCD/ HPQT sé& dugc chuyén qua ra soat boi BKS dé cung cip thém ¥ kién néu xét
thdy can thiét/ All the contacts, transactions with related parties which aren't approved by GMOS/BOD or as
GMOS/BOD requests, will be examined by BOS for having more assessment if necessary.

Diéu 15: Bio mt théng tin/ Article 15: Confidentiality

1. Cac thanh vién BKS xir Iy moi thong tin va tai lidu ¢6 duogc trong pham vi tham quyén Ia thanh vién BKS véi
su cén trong can thiét va bao mat theo quy dinh ctiia Cong ty va cic quy dinh phap luat/ BOS members handle all
information and documents obtained within the scope of work of BOS carefully and maintain their confidentiality
in accordance to the Company's regulations and related laws.

2. Céc thanh vién BKS khong dugc tiét 16 ra bén ngoai, cong bd hodc bang cach khac cung cp cho bén thir ba
céc thong tin, cac van ban tai liéu cia Cong ty, hodc cac thong tin ma Coéng ty chua cong b ra bén ngoai; trir
truong hop bat budc theo quy dinh ctia phap luat/ BOS members shall not disclose, publish or provide third parties
with information or documents of the Company, or information not yet disclosed by the Company, except as
required by law.

3.Cac thanh vién Ban kiém soét c6 trach nhiém tuan thi bao mat thong tin theo Piéu 1& cua Cong ty, cac quy dinh
ndi bo ctia Cong ty. Quy ché nay va quy dinh c6 lién quan ctia phap ludt/ BOS members are responsible to maintain
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the information confidentiality in accordance to the Company's Charter the Company's internal regulations, this
Regulation and other related laws.

CHUONG VI. TO CHUC THUC HIEN/ CHAPTER VI. IMPLEMENTATION

Didu 16: Té chirc thue hién/ Article 16. Implementation

1. Quy ché nay c6 hiéu luc ké tir ngay ky/ This Regulation takes effect from the singature date.

2. Trong trudng hop c6 mau thuin giita Quy ché nay véi Diéu 1¢ Cong ty vé cing mot van dé, thi cac quy dinh
ciia Diéu 1é Cong ty s& dugc wu tién ap dung/ In case of conflict between the Regulation and the Company's
Charter on the same subject, the provisions of Company Charter shall prevail.

3. Céac thanh vién HPQT BKS, Ban TGD va céc bd phan, cd nhan c6 lién quan c6 trach nhiém thuc hién Quy ché

nay/ Members of BOD, BOS, BOM and related departments, boards and individuals are responsible for the
implementation of this Regulation.

Member Member Head of BOS

Nguyén Minh Nhut (Jack) Dang Hoai Nam Tran Viin Thirc
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